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 

Abstract. Purpose: The purpose of the present paper is to identify 

the role of A Study on Teaching Methods and school Students’ 

performance in urban area. The factors of school performance   

such as   teaching methods (exogenous variable) and school 

Students performance (Endogenous variable) are measured. The 

endogenous item is students’ perception is measured as single. 

Method:  Overview technique was utilized in the investigation to 

gather the information; Structured Questionnaire was dispersed 

to 55 respondents of understudies (male and female). 05 

Questionnaires were seen as unfilled so complete 50 respondents 

(n=50). CFA and SEM were the factual apparatuses applied for 

the investigation in AMOS-21 to check the speculation of learn. 

Findings: The study is portraying on positive and significant 

relation among the exogenous is level of  teaching mathods and 

the endogenous is school students’ performance. 

Suggestion: The results display on the paper teaching methods 

and students perception. 

Limitations: Time period is another factor limitation for the 

study. Hence findings cannot be generalized. 
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I. INTRODUCTION 

 In this study we had to concentrate the level of university 

smart class like Teaching Methods and students perception.  

Most of the studies to explain students’ perception to measure  

the examination like GPA. The integer knowledge and skill 

oriented study and college environment and play for students  

games for the example of volleyball, athletics, and cricket 

to refresh our mind. The primary role of theory to concentrate 

for play a vital role for better living (Battle & Lewis, 2002). 

The company to expect more than output for our company 

role, maximum product for maximum gain to increase 

national economic (Saxton, 2000). The factors that influence 

most of the researcher to follow for respondents details 

(Gender, age, education, family income, Parents education) 

(Crosnoe, Johnson & Elder, 2004). The most of the talent 

persons to explain that socio-economic concentrate students’ 

perception to measures for economic. Well being today 

economic one of the powerful and basic needs of human 

wants (Adams, 1996). The economically weak students low 

results for our perceptions (US Department of Education,  
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2003).[1]-[4] Proclamation of the issue  

Numerous analysts investigated understudy's introduction 

(execution) by GPA and CGPA was found. In this articles 

pursued by Grade point esteem. A few analysts to looking at 

the quarterly, half yearly and every year to gather the student 

progress in required explore. The point of the present 

investigation was concentrate student's learning and result of 

the exhibition (test results) was determined by 

GPA.Conceptual 

 

Author’s Model  

 
Fig.1. Theoretical Model 

II. REVIEW OF LITERATURE 

 Education is one of the powerful tool in the world most of 

the country to create awareness about education. Education 

has changed our knowledge, skills, self confidence, and 

balance of our economic status to change of learnrs (Tsinidou, 

Gerogiannis, & Fitsilis, 2010). The define of educational 

various from country to country culture difference (Michael, 

1998). These societal has vital role of goal setting of students 

perception (Goddard, 2003). [4]-[7] 

 Who are professionally qualified students’femaledisplays 

better than maleperformance (Chambers & Schreiber, 2004). 

Male and female and parents profession are positive 

contributor to student success (McCoy, 2005; Peng & Hall, 

1995). A research study which highlights the opinion of male 

and female, discusses that female students perform better 

when compared to male students. 

 Teaching Methods 

 Teaching methods related to teacher self methods. The 

limited studies published shows that have empirically 

investigate of the idea on academic performance have 

emphasized the concept’s contextualized nature. Miller and 

Shih (1999) survey was 262 faculties about their perceptions 

of the differences in the analogous concept of academic 

severity levels between on-campus and off-campus courses.  
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At their institution, off-campus courses are delivered 

electronically, or they are taught traditionally at a site off 

campus. Their survey characterize academic challenge in 

several ways: as demanding high achievement (Braxton, 

1993), as challenging students to struggle for fineness (Unks, 

1979), and as engaging students in active learning. The 

authors believed, however, that these perceptions alone were 

not strong enough evidence to suggest that the teaching for 

rigor was different between the two types of courses. The 

National Survey of Student Engagement (2012), often 

referred to as the NSSE, provides higher education 

institutions with students’ reflections on their learning, 

including academic challenge, and on their participation in 

education-related programs and activities. [8]-[11] 

 Students is one of the  fundamental asset of university, 

because the first person of the institution to produced 

economic under hold on our hand, but student management is 

basically  arts, because each and every student measure the 

difficult to understand one person to other. Commonly to 

explain students is most powerful persons because to divide 

all job only students. Students performance has been 

measures our knowledge, practical skills, lab skills etc. The 

most of the educational institution measure only for students’ 

examination like GPA and CGPA. Students’ performance has 

been argued among teacher, employees, and Dean of the 

institution. Students’ perception has been lots of study that 

sounds good. The previous findings explain work hard, 

education level of parents, previous university, family income 

and factors of self motivation have been positive outcome on 

the students GPA. The study on students’ perception measure 

on GPA. The item that support affect student's performance 

Academic challenge. The results also show that academic 

challenge management students’ performance is strong 

support.[12]-[16] 

 

III.  OBJECTIVE OF THE STUDY 

1. To analyze the association amonglevel of Teaching 

Methods and students’ performance.  

HypothesIs  

H1. There is positive relationamongTeaching Methods 

and Academic performance.  

III.  NEED FOR THE STUDY 

• To think about the enlistment procedure.  

• To study the HR polices and the working of HR office.  

• To study how the opportunities are cleared and on what 

base the up-and-comers are enlistment for a specific 

employment.  

• To recognize and recommend measures for the 

improvement of the enlistment programs.  

• To learn about the enlistment techniques.  

• To assess the enrollment the executives programs 

IV. OBJECTIVES OF THE STUDY 

Primary objectives 

 To study of effectiveness of recruitment process at “Yoho 

technologies pvt ltd”. 

Secondary objectives 

 To analysis the satisfaction level of employees towards 

selection interview and some key consideration while 

interview. 

 To find out the opinion of employees towards the training 

after final interview and offer letter procedure. 

 To find whether the recruitment procedures and policies 

are satisfied by the employees. 

V.  RESEARCH METHODOLOGY 

Research Design  :Descriptive Research  

Sample Size   :110 

Data Collection Method :Primary Data, Secondary Data 

V.  RESULTS AND DISCUSSIONS 

i. Chi-Square Test 

Ho= There is no significant different between the year of 

experience of employees with respected to the opinion about 

the present method followed by organization. 

H1= There is significant different between the year of 

experience in employees with respected to enhance the 

opinion about the present method followed by organization. 

Chi-square test association difference between the year of 

experience inemployees with respected to enhance the 

opinion about the present method followed by 

organization.[17]-[20] 

Sample chi-square (x
2
)= ∑ (01-F4)

2 

                                                 E4 
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Interpretation 

 

The worth is essentialness (2-followed) is 0.185 which lesser 

than 0.05 at 95% certainty level so dismiss the invalid 

speculation (H0) and acknowledge the substitute theory (H1). 

There is affiliation contrast between the age gathering of 

workers as for upgrade the sentiment about the present 

technique pursued by the association. 

ii. One Way Anova 

 

Ho= There is no significant different between the gender in 

employees with respected to enhance the opinion about the 

procedure followed in recruitment process. 

H1= There is significant different between the gender of 

employees with respected the opinion about the procedure 

followed in recruitment process. 

One way anova association difference between the gender of 

employees with respected to enhance the procedure followed 

in recruitment process.  

 

 

 

Interpretation: 

The Value Is Significance (2-Tailed) Is 0.820 Which Lesser 

Than 0.05 At 95% Confidence Level So Reject The Null 

Hypothesis (H0) And Accept The Alternate Hypothesis (H1). 

Hence There Is Association Difference Between The Age 

Group Of Employees With Respect To The Opinion About 

The Present Method Followed By The Organization 

VI. LIMITATIONS 

This is presented to the reason and inclinations of the 

respondents, in this manner 100% of precision can't be 

assured. The research was done in a constrained ability to 

center time, where in the assessment couldn't widen the study. 

The revelations rely upon the fitting reactions given by the 

laborers, so any error or inclination may be impact the 

authenticity of the finding.[21]-[25] 

VII. CONCLUSION 

The research was carried out to provide a clear picture to 

identify the skills knowledge company of the employee and to 

match of mop them as necessary with their respective job 

designation. While selecting the candidate to organizations 

gives importance to marketing knowledge, communication 

skills and experience of the candidate in the respect field.  

 

The employee ready to refer their 

known ones to the company and 
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they are rewarded by the management. The private 

organizations maintains good employee relation by 

conducting various recreation activities and giving them 

preference by awarding them for their activates.   
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